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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025

The Trustees present their annuat report together with the financial statements and auditors' report of
the charitable company for the year ended 31 August 2025. The annual report serves the purposes of
both a trustees’ report, and a directors' report and strategic report under company law.

Structure, governance and management

Constitution

Grove Learning Trust opened as a multi academy trust on 1st December 2019 (previously known as
Eastrop Infant School which was incorporated in 2011) and is a company limited by guarantee and an
exempt charity. The Charitable Company's Memorandum and Articles of Association are the primary
governing documents of the Trust. The trustees of Grove Leaming Trust are also the Directors of the
Charitable Company for the purposes of company law. The Charitable Company operates as Grove
Learning Trust,

Details of the trustees who served throughout the year and to the date the accounts are approved are
included in the Reference and Administration Details on page 1.

Members’ liability

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debis and liabilities contracted
before he/she ceases to be a member.

Trustees’ indemnities

Directors benefit from indemnity insurance purchased at the Trust's expense to cover the liability of
the Directors which by virlue of any rule of law would otherwise attach to them in respect of any
negligence, default or breach of trust or breach of duty of which they may be guilty in relation to the
Trust, provided that any such insurance shall not extend to any claim arising from any act or omission
which the Directors knew to be a breach of trust or breach of duty or which was committed by the
Directors in reckless disregard to whether it was a breach of trust or breach of duty or not and
provided also that any such insurance shall not extend to the costs of any unsuccessful defence to a
criminal prosecution brought against the Directors in their capacily as Directors of the Trust. The limit
of this indemnity is £10,000,000.

Method of recruitment and appointment or election of Trustees

The Trust shall have the following Trustees (Directors) as set out in its Articles of Association and
funding agreement:

The number of Trustees shall be not less than three but (unless otherwise determined by ordinary
resolution) shalt not be subject to any maximum.

Up to 8 Trustees may be appointed by members. The Members may by ordinary resolution appoint
the Chief Executive Officer as a Trustee, if they agree so to act.
As per Article 58, Trustees may appoint Co-opted Trustees.

Trustees are appointed for a four-year period, except that this time limit does not apply to the Chief
Executive Officer. Any Trustee can be re-appointed or re-elected.

When appointing new Trustees, the Board will give consideration to the skills and experience mix of
existing Trustees in order to ensure that the Board has the necessary skills to contribute fully to the
Trust's development.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Policies and procedures adopted for the induction and tralning of Trustees

The Trust has strong induction procedures for our governance team, held by our Governance &
Compliance Lead.

The training and induction provided for new Trustees is tailored to the individual, based upon their
existing experience but shall, where reasonably practicable include a tour of at least one of the
academies and a chance 1o meet staff and pupils. Al Trustees are provided with copies of policies,
procedures, minutes, accounts, budgets, plans and other documents that they will need to undertake
their role. Advantage is taken of specific courses offered by professional bodies. Trustees have
access to an online suite of training resources,

Organisational structure

The Trust Board meets once each term (six times per year). The Board establishes an overall
framework for the governance and determines membership, terms of reference and procedures of
committees and other groups. It receives reports including policies from its committees for rafification,
in accordance with the trust wide policy & document review schedule. It monitors the activities of the
committees through the minutes of their meetings and feedback as a standing board agenda item.
The Board may from time to time establish working groups to perform specific tasks over a limited
timescale.

There are 3 committees as follows:

Resources, Audit and Risk (RAR) Commiitiee - this meets at least five times a year and is responsible
for monitoring, evaluating, and reviewing policy and performance in relation to financial management,
compliance with reporting and regulatory requirements and reporting, receiving reports from the
responsible officer/internal audit and drafting the annual budget including setting staffing lavels. 1t also
incorporates the role of an audit committee. The RAR committee are responsible for reviewing
relevant committee related risks and ensuring robust risk management practices, including actions /
mitigations are in place.

Standards & Performance (S&P) Committee - this meets at least five times a year to monitor, evaluate
and review policy, practice, and performance in relation to safeguarding, admissions, curriculum
planning, target setting and assessment, examinations and all pastoral issues. The S&P committee
are responsible for reviewing relevant committee related risks and ensuring robust risk management
practices, including actions / mitigations are in place

Remuneration Committee (Rem. Comm) — this committee meets at least once per year to review and
agree pay and performance policies as well as consider and approve the pay recommendations
presented by the CEO. This committee also considers and agrees the executive team pay and
performance recommendations.

The following decisions are reserved to the Trust Board:

» To consider any proposals for changes to the status or constitution of the Trust and its committee
structure

+ To appoint or remove the Chair and/or Vice Chair

« To appoint the Chief Executive Officer, Chief Finance Officer and Governance Professional

« To approve the Trust's Strategic Business Plan and associated budgets.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

The Trust Board has devolved responsibility for day-to-day management of the Trust to the Chief
Executive Officer (CEO), Chief Finance Officer {CFO), Deputy Chief Executive Officer (DCEO) and to
the Heads and Senior Management Team (SMT) in the individual academies. The SMT implement
the policies laid down by the Trustees and report back to them on performance through the DCEOQ.
The aim of the leadership structure is to devolve responsibility and encourage involvement and
empower decision making at all levels and closest to the point of impact.

Arrangements for setting pay and remuneration of key management personnel

The trustees consider the executive team and the schools' senior leaders as the key management
personnel of the Trust in charge of directing and controlling, running and operating the Trust on a
day-to-day basis. All trustees give their time freely and no trustee received remuneration in the year.

Details of frustees’ expenses and related parly transactions are disclosed in the notes to the
accounts.

Connected organisations, including related party relationships
There are no related party relationships to report,

Objectives and activities

Objects and aims

Objects and aims

* The principal activity of the Trust is to advance for the public benefil education in the United
Kingdom, by establishing, maintaining, carrying on, managing, and developing schools, offering a
broad range of curriculum subjects for pupils of different abllities.

Our Vision

* Together, we will create ambitious and remarkable schools in which all children thrive.

* As one organisation, with schools that are unique and united, we share high aspirations for our
children, which are underpinned by a strong commitment to our values.

Our Values

* Trust

« Connect

* Collaborate
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Objectives, strategies and activities
The strategic aims of the Trust each year are informed by:

+ The trust's vision, strategic ptan and risk register

« School-specific quality assurance visits carried out by the trust's education team

- External validation and quality assurance from experts the fields of education and finance
« School effactiveness reviews

« Monthly financial monitoring / benchmarking undertaken by the CFO

+ Self-evaluation undertaken by the Board of Trustees and executive leaders

« Feedback from the Regional Director’s cffice / project lead for Swindon & Wiltshire

As a result, our strategic aims for 2024-2025 are set out across 5 strategic domains:

1. High Quality & Inclusive Education
2. School Improvement

3. Workforce

4. Financial & Operations

5. Governance & Leadership

Public benefit

The Trustees confirm that they have complied with the duty in Section 17(5) of the Charilies Act 2011
to have due regard to the Charity Commissioner's general guidance on public benefit in exercising
their powers or duties. They have referred to this guidance when reviewing the Academy’s aims and
objectives and in planning its future aclivities.




GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Strategic Report

Achievements and performance

Grove Learning Trust was first founded on 1 December 2019 and is in its fifth full academic year of
operation as a multi academy trust. As well as growing the Trust to 9 schools we have made
significant progress against our 5 key strategic areas for 2024/25, including:

High Quality & Inclusive Education

* Work towards achieving the inclusion quality mark (IQM) is well underway with extremely positive
feedback received from the external assessors in the Summer term of 2025 when two schools
achieved IQM Centre of Excellence status. Dates for final assessment visits are being booked by
schools.

* The Executive Headteacher with trust responsibility for disadvantaged learner provision is proactive
in supporting and challenging school leaders on the quality of provision and reporting, providing
training in staff meetings and training days.

* Work has begun to evaluate the quality of the pupil premium strategies, including work to identify the
finances allocated to key initiatives and their impact.

School improvement

* As a result of robust school improvement framework, our trust aggregated outcomes were above
national averages at all key milestones in 2025 (GLD, phonics and KS2),

* A wide range of school leaders are now leading on trust wide school improvement initiatives. The
strength of our school improvement framework has come from drawing on the collective strength of
the trust; led by our DCEO.

« The 2024 - 25 professional development package has grown significantly over the last 12 months
and now provides a range of training, support and challenge for staff to access.

* Whiist retaining the unique identify of each setling, robust systems of curriculum monitoring have
been established,

* Evidence was submitted to the Chartered College of Teaching for the Research Quality Mark, with
the Trust achieving the award in July 2025

Strategic Governance

« Strong mission, vision & values are in place and shared openly with all GLT stakeholders.

* Effective leadership is delivering quantifiable outcomes over time.

* GLT's scheme of delegation has been rewritten to mirror the evolution & growth of the trust. A
project lead by the Governance & Compliance Lead, this has been disseminated across all
governance layers.

+ Strengthened communication between the layers of governance by implementing Chairs & Vice
Chairs forums, Governance Professional forums, and use of a newly created Governor Hub Chairs
group page

* Successfully joined the academy committees of both the Highworth schools {Eastrop & Southfield)
and Wroughton schools (Infant & Junior} to strengthen the community connection and develop
effective governance by considering all key stages in one committee

* Developed the GLT governance handbook to include induction information applicable to all layers of
governance (Members through to AC governors)

+ Governance & Compliance Lead obtained the Level 4 Certificate in Corporate Governance
Qualification {Aug 2025).
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Financial Management

» Surplus reserves of £1.211m are above DfE guidelines of 5% of total turnover / 20% of GAG funding
« Raturns complated and submitted on time and in good order.

» Sagregation of duties and stricter processes and systems resulting in positive outcomes of audit
both internal and external.

« Management reporting to trustees and headteacher network to enable conscious decision making
and timely benchmarking across network.

Workforce

» Pracesseas are increasingly paper-free with forms completed digitally. Most employee files have now
been uploaded to Edupay profiles to be stored digitally, alleviating risk.

» Pulse survey has been discussed and planned to launch in autumn 25 for employee feadback.

« Teams has been embedded as our main communication platform allowing safe sharing of
information across trust.

» Introduced a more advanced DBS platform

« Changed recruitment platforms to My New Term for better reach of suitable candidates for teaching
and support staff roles

» Reported on Gender Pay Gap for the first time due o trust growth

Pupils Outcomes
As a trust, we have achieved outcomes which are in line with, or above national for 2024/25.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Key non-financilal performance indicators

The main financial performance indicator is the level of reserves held at the Balance Sheet date. In
particular, the management of spending against General Annual Grant (GAG) requires special
attention. In period under review, £1,211,792 (23/24: £1,194,456), was carried forward representing
9.2% (23/24: 14.5%) of GAG.

As funding is based on pupil numbers this is also a key performance indicator. Pupil numbers for 2025
were 2,660 (23/24: 2,131). It is anticipated that this number will continue to rise. The predicted intake
for our current schools is lower in the next two years and work 1o address the PAN is underway.

Another key financial performance indicator s staffing costs (excluding LGPS costs) as a percentage
of GAG. For 2025 this was 111.9% (23/24. 103.82%). The Trust continued to take a strategic and
long-term view of staffing levels and recruitment to right-size resource according to the Trust's
forecasts for intake fluctuations over the coming years.

In summary, excluding the LGPS pension movement:

* Eastrop Infant School ended the year with a surplus of £39,371 (23/24: £36,171)

+ Southfield Junior School ended the year with a deficit of £24,362 (23/24: £19,584)

* Wroughton Infants School ended the year with a surplus of £47,419 (23/24: £40,795)

* Wroughton Junior School ended the year with a surplus of £21,980 (23/24: £88,640)

+ Oakhurst Community Primary School ended the year with a deficit of £133,008 (23/24: deficit
£292,258)

+ Millbrook Primary School ended the year with a deficit of £16,822 (23/24. £3,077,011)

* Peatmoor Community Primary School ended the year with a deficit of £44,434 (23/24; £2,026,983)

* Shaw Ridge Primary School ended the year with a deficit of £60,441 (23/24: £3,341,040)

* Haydonleigh Primary School ended the year with a deficit of £146,292 (23/24: 4,779,550)

Golng concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the company to continue as a going concern. The trustees make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements.

Whilst the academy trust has adequate resources to continue in operational existence for the
foreseeable future, since the year end, the trustees have decided to consider transferring the schools
within the trust to a larger trust which will likely occur by 1 September 2026. The trustees have made
this decision to allow the schools within Grove Leaming Trust to have increased central team
capacity, ensure greater financial stability, offer enhanced professional development, provide access
to wider expertise in curriculum, SEND and school improvement and ultimately enable the trust to
have stronger capacity to support pupils and communities in a changing educational landscape.

Therefore, the trustees have concluded there is a material uncertainty about the academy trust's
ability to continue as a going concern. There has been no impact on the assets and liabilities in these
financial statements as a result of this assessment.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Financial review

Most of the Trust's income is obtained from the DFE in the form of recurrent grants, the use of which is
restricted for particular purposes. The grants received from the DfE during the year ended 31 August
2025 and the associated expenditure are shown as Restricted Funds in the Statement of Financial
Activities.

The academies also receives grants for fixed assets from the DfE which are shown in the Statement
of Financial Activities as reslricted income in the Fixed Asset Fund. The Restricted Fixed Asset Fund
balance is reduced by annual depreciation charges over the useful life of the assels concerned, as
defined in the Trust's accounting policies,

During the year ended 31 August 2025, the Trust received total income of £17,640,392 (23/24:
£28,810,093) and incurred total expenditure (excluding actuarial gains and losses) of £18,429,299
(23/24: £11,343,625).

At 31 August 2025 the net book value of fixed assets was £30,867,776 (23/24: £31,282,114 -
Restated) and movements in tangible fixed assets are shown in the financlal statements. The assets
were used exclusively for providing education and the associated support services to the pupils of the
Trust.

Land, buildings and other assets were transferred to the Trust upon conversion to academies. Other
assets have been included in the financial statements at a best estimate, taking into account purchase
price and remaining useful lives.

Key financial policies adopted or reviewed during the year include the Finance Regulations which lays
out the framework for financial management, including financial responsibilities of the Board, CEOQ,
CFO, Head Teacher, managers, budget holders and other staff as well as delegated authorily for
spending. Other policies reviewed and updated included Charges and Lettings, Building Management,
Reserves and Investment.

Reserves policy

The Trustees review the forecast reserve levels of the Trust at each Board meeting and annually. This
review encompasses the nature of income and expenditure streams, the need to match income with
commitments and the nature of reserves. The Directors take into consideration performance
throughout the year, the Trusts' future plans, the unceriainty over future income streams and other
key risks identified during the risk review.

The Trustees have defermined that the appropriate level of free reserves should be approximately at
least 7% of total income per academy and a £50k contingency held by the central services. The
reason for this is to provide sufficient working capital to cover delays between spending and receipt of
grants and to provide a cushion to deal with unexpected emergencies such as urgent maintenance.
This is the balance that the Directors monitor in accordance with the Board's reservas policy.

Planned use of reserves:

In view of the ongoing macro-economic uncertainty and in particular the high inflationary envirecnment,
the Trustees consider it prudent to maintain a higher than normal level of reserves. However planned
use of the reserves are considered. Historic uses have been to improve the frusts' estates, central
services and functions. Any planned use of the reserves will be approved by the board beforehand.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Investment policy

Due to the nalure and timing of receipt of funding, the Trust may at times hold cash balances surplus
to its short-term requirements. The Directors have authorised the opening of additional shorl term
bank investment accounts to take advantage of higher interest rates. No other form of investment is
currently authorised. However, in view of the Directors decision to maintain a higher than normal level
of reserves as cushion against macro-economic uncertainty and inflationary pressures, the Trust's
investment policy was reviewed in the year.

Principal risks and uncertainties

The Board of Trustees has reviewed the major risks to which the Trust is exposed together with the
operating, financial and compliance controls that have been implemented to mitigate those risks.

The principal risks and uncertainties facing the Trust are as follows:

Financial - the Trust has considerable reliance on continued Government funding through the DfE. in
the last year (excluding amounts in connection with the additional schools joining Grove Learning
Trust) 95.3% (23/24: 93.2%) of the Academy'’s incoming resources were uitimately Government
funded and whilst this level is expected to continue, there is no assurance that Government policy or
practice will remain the same or that public funding will continue at the same levels or on the same
terms,

In addition, the trustees acknowledge a high inflationary environment introduces upward pressure on
operating costs, not all of which are within the Trust's control. For example certain staff costs are set
by Government and the uncertainty around energy costs and inflation can prove challenging.

Trustees and management continue to explore opportunities for revenue diversification and cost
optimisation across the Trust over the medium to longer term.

Reputational - the continuing success of the Trust is dependent on continuing to attract applicants in
sufficient numbers by maintaining the highest educational standards. This is more relevant in the next
few years as numbers on roll are forecast to reduce as our school communities are maturing
communities. The reduction of the PANs are to be considered for future years. The schools are
actively engaged in the marketing, promoting and arrange for many opportunities for prospective
parents/carers to view all the wonderful activities that go on in our schools.

Alongside this is the recruitment difficulties that currently exist in the education work force. The trust
strives to be the trust that employees want to work for. And it constantly evolving its benefits and
offerings to current and new employees to attract the best candidates for vacancies. The success of
the trust is rellant upon the quality of its staff. The trustees monitor and review policies and
procedures to ensure continued development and training of all staff as a well as ensuring there is
clear succession planning.

Fraud and mismanagement of funds — The Trust has robust systems in place to mitigate fraud and
mismanagement risks. An extemally appointed internal auditor is used to carry out checks on financial
systems and record as required by the Acadamy Trust Handbook. All trust staff received fraud and
cyber fraud training and the finance team receive enhanced training to keep them up to date with
financial practice requirements. Regular management accounts are produced and shared with the
RAR committee and the Board.
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Safeguarding and child protection - The trustees conlinue to ensure that the highest standards are
maintained in the areas of selaction and monitoring of staff, the operation of child protaction policies
and procedures, health and safety and behaviour.

Failures in governance andfor management - the risk in this area arises from potential failure to
effectively manage the Trust's finances, internal controls, compliance with regulations and legislation,
statutory returns, etc. The Trustees continue to review and ensure that appropriate measures are in
place to mitigate these risks.

Fundralsing
The academy trust does not use any external fundraisers. Al fundraising undertaken during the year
was monitored by the Trustees,

Streamlined Energy and Carbon Reporting
1 September

2024 to 31
UK Greenhouse gas emissions and energy use data for the period August 2025
Energy consumption break down {(kWh)
Gas 1,712,500
Electricity 672,740
Transport fuel 11,150
Scope 1 emisslons in metric tonnes CO2e
Owned fransport - mini-buses 2.88
(Gas consumption 313.32
Total scope 1 316.20
Scope 2 emissions In metric tonnes CO2e
Purchased electricity 119.07
Total gross emissions In metric tannes CO2e 435.27
Intensity ratio
Tonnes CO2Ze per pupil 147.04
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GROVE LEARNING TRUST
TRUSTEES' REPORT FOR THE YEAR ENDED 31 AUGUST 2025 (CONTINUED)

Quantlfication and Reporting Methodology:

We have followed the reporting requirements under The Companies (Directors’ Report) and Limited
Liability Partnerships (Energy and Carbon Report} Regulations 2018 to implement the UK
government’s policy on Streamlined Energy and Carbon Reporting (SECR).

The adopted methodology used is based on the Greenhouse Gas Protocol Corporate Reporting
Standard reporting on equivalent CO2 emissions from organisational boundary. Information has been
gathered from utility supplier invoices and transport mileage records and coliated into kWh for alt
corresponding UK based operations, directly owned or operated by Grove Learning (i.e. the
organisational boundary). These have been converted to equivalent tonnes of carbon dioxide (tCO2e}
using the published UK Government GHG Conversion Factors for Company Reporting for 2025.

Intensity measurement
The chosen intensity measurement ratio is total gross emissions in metric tonnes CO2e par pupil, the
recommended ratio for the sector.

Measures taken to improve energy efficiency

During the year we have continued to invest in energy saving initiatives, in particular the continued
installation of lighting controls in all of our schools and potential for hybrid working where appropriate.
During this period, we also benefitted from 40,700 kWh of Solar PV generated electricity for our
Haydonleigh Primary School offsetting 7.96 tonnes of equivalent CO2 emissions.

Pians for future periods

As is highlighted within the accounting policies, the Trustees have decided to consider transferring the
schools within the trust to a larger trust which will likely occur by 1 September 2026. The trustees
have made this decision to allow the schools within Grove Learning Trust to have increased central
team capacily, ensure greater financial stabilily, offer enhanced professionat development, provide
access to wider expertise in curriculum, SEND and school improvement and ultimately enable the
trust to have stronger capacity to support pupils and communities in a changing educational
landscape,

Funds held as Custodian Trustee on behalf of others
The Trust and its Directors do not act as the Custodian Directors of any other Charity.

Auditor
Insofar as the Trustees are aware:
* there is no relevant audit information of which the charitable company’s auditor is unaware; and

* the trustees have taken all steps that they ought fo have taken to make themselves aware of any
relevant audit information and to establish that the auditor is aware of that information.

The trustees' report, incorporating a Strategic Report, was approved by order of the members of the
Board of Trustees on |4..42.. 25 and signed on its behalf by:

K-.M Howroyd
Trustee
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT

Scope of responsibility

As trustees, we acknowledge we have overall responsibility for ensuring that Grove Learning Trust
has an effective and appropriate system of control, financial and otherwise. However such a system is
designed to manage rather than eliminate the risk of failure to achieve business objectives, and can
provide only reasonable and not absolute assurance against material misstatement or loss.

The Board of Trustees has delegated the day-to-day responsibility 1o the Accounting Officer, for
ensuring financial controls conform with the requirements of both propriety and good financial
management and in accordance with the requirements and responsibilities assigned to it in the
funding agreement between Grove Learning Trust and the Secretary of State for Education. They are
also responsible for reporting to the Board of Truslees any material weaknesses or breakdowns in
internal control.

Governance reviews

During the reporting year, there has been recruitment of both local governors, trustees and members.
All those who are new to the governance team recsive induction and onboarding information as well
as new to governance training. The trust has shown strength in identifying and addressing areas of
under-performance and has continued 1o utilise the online training resources procured in the previous
year. Various in-house training sessions have been offered and mostly well attended. A full calendar
of meeting dates and training dales is collated and shared in advance of the new academic year to
support the workload and diary management of our volunteers.

The trust has continued to strengthen communication between the layers and has been embedding
the Chairs & Vice Chairs forums. Governance Professional forums have also been put in place to
ensure the governance professional team meet and share best practice periodically. Communication
will continue to strengthen via the forums.

Governance is reported through the governance and compliance lead at all Board meetings, as wel!
as the risk register.

The Trust has been successful in appointing new trustees to the board and has used the skills and
resource available within the central team, thus meaning the trust has not incutred additional costs
that come with external recruitment support. Appointments have aligned with the skills and experience
detalled in the scheme of delegation. This included strategic business, change management
expetience as well as Health & Safety, Estates / facilities management expertise. The Board regularly
reviews the balance of skills and expertise avallable to ensure success and continued rigorous
governance. Skills and committee composition, including terms of office are reviewed by the members
group, who meet three times per year. The ability to hold and/or join meetings remotely continues to
positively impact on the trust, not only around attendance but also enabling strong appointments to be
made. Trustees and local governors completed an annual self-evaluation / effectiveness audit,
Considerations were being made during the reporting year to commission an external review of
governance {ERG), these considerations will continue.
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT (CONTINUED)

During the year, an external advisor was commissioned to support the work of the board.

Trustees continue to engage in developing reporting mechanisms that align with the strategic priorities
and the quality of data contained within such reports has evolved to ensure Trustees can maintain key
strategic oversight and offer effective support and challenge. Strategic reporting and the effectiveness
of this will remain a focus.

The Govermance Handbook and Induction document has been updated and continues to be shared
with all those who are new to the team as well as being readily avallable on Governor Hub for all.

The Trust holds a register for all declarations of interests of its Members, Trustees and academy
commitlee governors (including staff governors). All are required to review and update their
declarations annually and registers are amended throughout the year as needed. The register of
interests is a standing agenda item for all governance meetings.

The compliance planner is used to inform agenda's for the board and all committees.

rni T

poard of Frusless
[meeTinG | Extraordlnary

[TRYSTRE 22.10.2024  {17.12.2024 |04.03.2025 |25.03.2025 120.04.202% | 24.06.202% [ 22.07.2025
Aaren Griffiths (CEQO) Prasent Preient  |Presgnt  |Present Fresent  |Apciogies|Apoloies
Robin lames (Vice Chair)|Preient Pratent  |Preient  |Fresent Pretent  |Present  |Present
Jan Miisom Fresent Preient  |Fresent  |Present Prasent  |Apologies [Present
Sarah Rulherdord {GCL) |Present Present  |Present  |Present Prejent  [Preteni  |Présent
Andrew Bedforth |Frasent Pretent Fresant  |Absent Prasent  |Present  [Preser
Traoey Clevorly Prasent Prasent Pretent  |Present Pratent  |Presenm iFreser-i
Anne-Mario Howroyd Prasent Prasont Pretent |Present Present  [Prasent  [Presant
Al Cripps (Chalr) Present Fresent  |Fresent [Fresent Fresent  |Prasent  [Apologies
[Swsle Griffin Fresent  |Present Prasent | Apolooies [Resigned
$cott Hazoldine Present Prgient  |Prasent  |Pressnt
Cani Gregory (CFO) Pretent Prasant Prasent  |Present Present  [Present  |Present
Andrew Wilson (DCEO)  |Prosent Présént Present  |Prosent Present  [Pretent  |Present
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT {CONTINUED)

The Resources, Audit & Risk (RAR) committee is a sub-committee of the main Board of Trustees. Its
purpose is to monitor, evaluate and review policy and performance in relation to financial
management, audit and estates / Health & Safety. Attendance at meelings during the year was as
follows:

Grove L (41]1]
Resouross. Awdit & Risk
RAR & Rem
Comm
|extraordinary
MEETING )
IRUSTEE 24.00.2024  |19.11.2024 |28.01.2025 | 25.03.2025 |17.06.2025 | 04.08.2025
Aaron Griffiths ([CEO) Apclogies  |Prasent  |Present  |Present  [Present  [HI/A
Robin James Prasent Prasgn!  [Prosgnt  |Prasen!  [Present  |Frgsent
$arah Rutherord (GCL) {Prosent Prasent  |Fresent  |Present  PPresent  |Prasent
Androw Bedlorih Present Presant  [Present  [Pratent  iPresent  [Present
Anne-Marie Howroyd {Chair) |Presont Prasant  |Prasent  |Present  JPresent  |Present
Ad Cripps Prgsent Present
$usto Griftin Present  |Present  |Resigned
Dani Gregory (CFO) Present Present  [Present  |Presend  [Present  [M/A
Andrew Wilsen (PCEQ) Presard Present Presant  |Prasent JPresent 1A

Standards & Performance committee is a sub-committee of the main Board of Trustees. Its purpose is
to review standards and outcomes for the trust along with maintaining strategic oversight of pupil
premium, SEND and safeguarding. Attendance at meetings during the year was as follows:

Grove Learning Trust

standards & P ce
MEETING
JRUSTEE 15.10.2024 |03.12.2024 [24.02.2025 |14.05.2025 |08.07.202%
Aaron Grittiths (CEO) Apologies  |Present Present  |Present  |Apologies |
Jun Milsom Prasent Presant Present Present Fresent
Sarah Rutherford (GCL) |Present Present Present  |Présent  |Present
Tracey Claverly (Chair) |Present Present Present  |Apologies |Present
Al Cripps Present Present Present  |Present Prasent
Scofl Hazeldine Present  |Present
Andrew Wilson Present Present Present  |Preseni  |Present
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT (CONTINUED)

The Remuneration Committee is a sub-committee of the main Board of Trustees. Its purpose is to
review and agree performance & pay for the trust. Attendance at mestings during the year was as
follows:

Grove Learning Trust

Remvu i ommiltee
RAR & Rem
MEETING Comm
TRUSTEE 03.10.2024  |05.11.2024 |03.04.2025 (04.08.2025
Aaron Griffiths (CEO) Present  |Prasent
Sarah Rutherford {GCL) Present Prasent Present  |Present
Andrew Bedforth (Chair) Present Present  |Present  |Present
Anne-Marie Howroyd Present Present Present  |Present
Al Cripps Present Present Present  [Apologies
Dani Gregory [CFO) Present
Robin James (Vice Chair) Present

The Remuneration Committee is supported by an external advisor, who attended alt meetings during
the year.

Where required, GLT legal advisors have attended board and committee meetings in an advisory
capacily and attendance is noted within the respective minutes.

Members have atlended board meetings throughout the vear, and attendance is noted within the
respective minutes,

Review of value for money

As accounting officer the CEO has responsibility for ensuring that the academy trust delivers good
value in the use of public resources. The Accounting Officer understands that value for money refers
to the educational and wider societal outcomes achieved In return for the taxpayer resources
received.

The Accounting Officer considers how the trust's use of its resources has provided good value for
money during each academic year, and reports to the board of trustees where value for money can be
improved, including the use of benchmarking data where appropriate. The Accounting Officer for the
academy trust has delivered improved value for money during the year by:

* ensuring the trust meets the criteria set out In the trust's agreed financial handbook;

+ organising and delivering training for trust and school leaders through monthly trust leadership team
meetings;

* interrogating, with the CFO, the integrated curriculum and financial planning (ICFP) metrics,
benchmarking these against the trust's data;

* Going out for tender for new intera assurance providers;

* Procuring a third party to review and tender for new IT services for all schools; and
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT (CONTINUED)

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to
eliminate all risk of fallure to achieve policies, aims and objectives; it can therefore only provide
reasonable and not absolute assurance of effectiveness. The system of internal control is based on
an ongoing process designed to identify and priorilise the risks 1o the achievement of academy trust
policies, aims and objectives, to evaiuate the likelihood of those risks being realised and the impact
should they be realised, and o manage them efficiently, effectively and economically. The system of
internal control has been in place in Grove Learning Trust for the year ended 31 August 2025 and up
to the date of approval of the annual report and financial statements.

Capacity to handle risk

The Board of Trustees has reviewed the key risks to which the academy trust is exposed, together
with the operating, financial and compliance conirols that have been implemented to mitigate those
risks. The Board of Trustees is of the view that there is a formal ongoing process for identifying,
evaluating and managing the academy trust's significant risks that has been in place for the year
ended 31 August 2025 and up to the date of approval of the annual report and financial statements.
The trust risk register is reviewed regularly by the CEO, CFO, DCEO and Governance & Compliance
Lead, and shared as a standing item at each commitiee and Board meeting. This process is regularly
reviewed by the Board of Trustees.
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT (CONTINUED)

The risk and control framework

The academy ftrust's system of internal financial contro! is based on a framework of regular
management information and administrative procedures including the segregation of duties and a
system of delegation and accountability. In particular, it Includes:

+ comprehensive budgeting and monitoring systems with an annual budget and periodic financial
reports which are reviewed and agreed by the Board of Trustees;

* regular reviews by the RAR committee of reports, which indicate financial performance against the
forecasts and of major purchase plans, capital works, and expenditure programmes;

= setting targets to measure financial and other performance;

* clearly defined purchasing (asset purchase or capital investment) guidelines;

+ identification and management of risks.

The Board of Trustees has decided to employ Ross Brooke as intemnal auditor:

The internal auditor's role includes giving advice on financial and other matters and performing a

range of checks on the academy trust's financial and other systems, The checks carried out in the
current period included:

+  Central Trust function

+ Data & Information security
+ Governance

+ Risk Management

+ Payroll / HR

On an annual basis, the auditor reports to the Board of Trustees, through the RAR committes on the
operation of the systems of control and on the discharge of the Board of Trustees' financial
responsibilities and annually prepares an annual summary report to the committee outlining the areas
reviewed, key findings, recommendations and conclusions to help the committee consider actions and
as$ess year on year progress.

There were no material control or other issues reported by the internal auditor to date. The trust
continues to ensure:

* Rigor and scrutiny of monthly management accounts
» Compliance with the ATH
* Spending Is for purpose intended and priority in use of public funds & represent value for money

* Robust scrutiny of controls in place
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GROVE LEARNING TRUST
GOVERNANCE STATEMENT (CONTINUED)

Review of effectiveness
The accounting officer has responsibility for reviewing the effectiveness of the system of internal
control. During the year in question the review has been informed by.

« the work of the internal auditor;

+ the financial management and governance self-assessment process or the school resource
management self-assessment tool;

« the work of the executive managers within the academy trust who have responsibility for the
development and maintenance of the internal control framework;

» the work of the external auditor;

» correspondence from DIE: FNt/Ntl and 'minded to' letters

The Accounting Officer has been advised of the implications of the result of their review of the system
of internal control by the and a plan to address weaknesses and ensure continuous improvement of
the system is in place.

Conclusion
Based on the advice of the audit and risk committee and the accounting officer, the board of trustees

is of the opinion that the academy trust has an adequate and effective framework for governance, risk
management and control. '

Approved by order of the members of the Board of Trustees on \QlZZSand signed on its behalf
by:

A-M Howroyd
Trustee
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GROVE LEARNING TRUST
STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE

Since my appointment as accounting officer of Grove Learning Trust, on 1st September 2025 |
confirm, to the best of my knowledge and belief that since that date, | have had due regard to the
framework of authorities governing regularity, propriety and compliance, including the trust's funding
agreement with DfE, and the requirements of the Academy Trust Handbook, including responsibilities
for estates safety and management. | have also considered my responsibility to notify the academy
trust Board of Trustees and the Department of Education (DfE) of material irregularity, impropriety and
non-compliance with terms and conditions of all funding, including for estates safety and
management.

| confirm that, to the best of my knowledge and belief since becoming accounting officer on 1st
September 2025 | and the Board of Trustees are able to identify any material irregular or improper
use of funds by the academy trust, or material non-compliance with the framework of authorities.

Other than the issue prior to my appointment that | have highlighted to the auditors and that has been
disclosed within the independent reporting accountant’s report on regularity, | confirm, to best of my
knowledge and belief, that no instances of material irregularity, impropriety or non-compliance have
been discovered to date. If any instances are identified after the date of this statement, these will be
notified to the Board of Trustees and DIE.
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GROVE LEARNING TRUST
STATEMENT OF TRUSTEES' RESPONSIBILITIES

The Trustees (who are also the directors of the charitable company for the purposes of company law}
are responsible for preparing the Trustees' report and the financial statements in accordance with the
Academies Accounts Direction published by the Department of Education , United Kingdom
Accounting Standards (United Kingdom Generally Accepted Accounting Practice) and applicable law
and regulations.

Company law requires the Trustees to prepare financial statements for each financial year. Under
company law the Trustees must not approve the financial statements unless they are satisfied that
they give a true and fair view of the state of affairs of the charitable company and of its incoming
resources and application of resources, including its income and expenditure, for that period. In
preparing these financial statements, the Trustees are required to:

« select suitable accounting policies and apply them consistently;

+ observe the methods and principles in the Charilies SORP 2019 and the Academies Accounts
Direction 2024 to 2025;

- make judgments and accounting estimates that are reasonable and prudent;

- state whether appiicable UK Accounting Standards have been followed, subject to any material
depariures disclosed and explained in the financial statements; and

« prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the charitable company will continue in business.

The Truslees are responsible for keeping adequate accounting records that are sufficient to show and
explain the charitable company’s transactions and disclose with reasonable accuracy at any time the
financial position of the charitable company and enable them to ensure that the financial statements
comply with the Companies Act 2006. They are also responsible for safeguarding the assets of the
charitable company and hence for taking reasonable steps for the prevention and detection of fraud
and other irregularities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company
applies financial and other controls, which conform with the requirements both of propriety and of
goed financial management. They are also responsible for ensuring grants received from DIE have
been applied for the purposes intended.

The Trustees are responsible for the maintenance and integrity of the corporate and financial
information included on the charitable company's website. Legislation in the United Kingdom
governing the preparation and dissemination of financial statements may differ from legislation in
other jurisdictions.

Approved by order of the members of the Board on‘ﬂ..‘.‘..?:.’.lgand signed on its behalf by:

e ﬁ%%y%ﬁ ..............
Trustee
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GROVE LEARNING TRUST
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GROVE LEARNING TRUST

Opinion

We have audited the financial statements of Grove Learning Trust (the 'Academy’) for the year ended
31 August 2025, which comprise the Statement of Financial Activities, Balance Sheet, Statement of
Cash Flows and Notes to the Financial Statements, including a summary of significant accounting
policies. The financial reporting framework that has been applied in their preparation is applicable law
and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting
Practice), including FRS 102 'The Financial Reporting Standard applicable in the UK and Republic of
Ireland’.

In our opinion the financial statements:

*+ give a true and fair view of the state of the Academy trust's affairs at 31 August 2025 and of its
incoming resources and application of resources, including its income and expenditure, for the
year then ended;

* have been properly prepared in accordance with United Kingdom Generally Accepted Accounting
Practice;

+ have been prepared in accordance with the requirements of the Companies Act 2006; and

* have been prepared in accordance with the Charities SORP 2019 and Academies Accounts
Direction 2024 to 2025.

Basis for opinion

We have been appointed as auditor under the Companies Act 2006 and report in accordance with
regulations made under that act. We conducted our audit in accordance with International Standards
on Auditing (UK) (ISAs (UK)} and applicable law. Qur responsibiliies under those standards are
further described in the Auditor's responsibilities for the audit of the financial statements section of our
report. We are independent of the Academy in accordance with the ethical requirements that are
relevant o our audit of the financial statements in the UK, including the FRC's Ethical Standard, and
we have fulfilled our other ethical responsibitities in accordance with these requirements. We believe
that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
opinion.

Material uncertainty relating to going concern

We draw atlention to note 1 in the financial statements, which explains that the Academy Trust is
considering joining a larger multi academy trust which will like occur within 12 months of the approval
of these financiat statements. The activities of the Trust will likely be transferred as a going concern,
however the legal entity will likely become dormant and wound up following transferring all schools to
a multi academy trust. As a result there is a material uncertainty to relating to going concern.

Our responsibifities and the responsibilities of the Trustees with respect to going concemn are
described in the relevant sections of this report.




GROVE LEARNING TRUST
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GROVE LEARNING TRUST (CONTINUED)

Other information
The Trustees are responsible for the other information. The other information comprises the
information included in the annual report, other than the financiat statements and our auditor's report
thereon. Our opinion on the financial statements does not cover the other information and, except to
the extent otherwise explicitly stated in our report, we do not express any form of assurance
conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information and, in doing so, consider whether the other information is materially inconsistent with the
financlal statements or our knowledge obtained in the audit or otherwise appears to be materially
misstated. If we identify such material inconsistencies or apparent material misstatements, we are
required to determine whether there is a material misstatement in the financial statements or a
material misstatement of the other information. If, based on the work we have performed, we conclude
that there is a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.

Oplinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

+ the information given in the Strategic Report and Trustees’ report for the financial year for which
the financial statements are prepared is consistent with the financial statements; and

. the Strategic Report and Trustees' report have been prepared in accordance with applicable legal
requirements.

Matters on which we are required to report by exception

In the light of our knowledge and understanding of the academy and its environment obtained in the
course of the audit, we have not identified materlal misstatements in the Strategic Report and
Trustees’ report.

We have nothing to report in respect of the following matters where the Companies Act 2006 requires
us to report to you if, in our opinion:

+ adequate accounting records have not been kept, or returns adequate for our audit have not been
received from branches not visited by us; or

« the financial statements are not in agreement with the accounting records and returns; or
» certain disclosures of Trustees remuneration specified by law are not made; or

+ we have not received all the information and explanations we require for our audit.
Rasponsibilitias of Trustees

As explained moare fully in the Statement of Trustees' Responsibilities [set out on page 21}, the
Trustees are responsible for the preparation of the financial statements and for being satisfied that
they give a true and fair view, and for such internal control as the Trustees determine is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due
to fraud or error,

in preparing the financial statements, the Trustees are responsible for assessing the Academy's
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concem basis of accounting unless the Trustees either intend to liquidate the
Academy or to cease operations, or have no realistic alternative but to do so.
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GROVE LEARNING TRUST
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GROVE LEARNING TRUST (CONTINUED)

Auditor Responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
ara free from material misstatement, whether due to fraud or error, and to issue an auditor's report
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee
that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if, individually
or in the aggregate, they could reasonably be expected to influence the economic decisions of users
taken on the basis of these financial statements.

The extent to which our procedures are capable of detecting irregularities, including fraud is detailed
below:

The extent to which the audit was considered capable of detecting irregularities including
fraud

Our approach to identifying and assessing the risks of material misstatement in respect of
irregularities, including fraud and non-compliance with laws and regulations, was as follows:

* the engagement partner ensured that the engagement team collectively had the appropriate
competence, capabilities and skills to identify or recognise non-compliance with applicable taws
and regulations;

* we identified the laws and regulations applicable to the Academy through discussions with trustees
and other management, and from our commercial knowledge and experience of the sector:

= we focused on specific laws and regulations which we considered may have a direct material
effect on the financial statements or the operations of the Academy, including the Companies Act
2006, Academies Accounts Direction 2024 to 2025, Charities SORP 2019, taxation legislation,
data protection, anti-bribery, employment, environmental and health and safety legislation;

* we assessed the extent of compliance with the laws and regulations identified above through
making enquiries of management and inspecting legal correspondence; and

* identified laws and regulations were communicated within the audit team regularly and the team
remained alert to instances of non-comgpliance throughout the audit.

We assessed the susceptibility of the Academy's financial statements to material misstatement,
including obtaining an understanding of how fraud might occur, by:

« making enquiries of management as to where they considered there was susceptibility to fraud,
their knowledge of actual, suspected and alleged fraud; and

* considering the internal controls in place to mitigate risks of fraud and non-compliance with laws
and regulations.

To address the risk of fraud through management bias and override of controls, we:
* performed analytical procedures to identify any unusual or unexpected relationships;
« tested journal entries to identify unusual transactions;

* assessed whether judgements and assumptions made in determining the accounting estimates
were indicative of potential bias; and

+ investigated the rationale behind significant or unusual transactions.
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GROVE LEARNING TRUST
INDEPENDENT AUDITOR'S REPORT ON THE FINANCIAL STATEMENTS TO THE MEMBERS OF
GROVE LEARNING TRUST (CONTINUED}

In response to the risk of imegularities and non-compliance with laws and regulations, we designed
procedures which included, but were not limited to:

+ agreeing financial statement disclosures to underlying supporting documentation;

» reading the minutes of meetings of those charged with governance;

+ enquiring of management as to actual and potential litigation and claims; and

» reviewing correspondence with HMRC, relevant regulators and the academy’s legal advisors.

There are inherent limitations in our audit procedures described above. The more removed that laws
and regulations are from financial transactions, the less likely it is that we would become aware of
non-compliance. Auditing standards also limit the audit procedures required to identify
non-compliance with laws and regulations to enquiry of the trustees and other management and the
inspection of regulatory and legal correspondence, if any.

Material misstatements that arise due to fraud can be harder to detect than those that arise from error
as they may involve deliberate concealment or collusion,

A further description of our responsibilities for the audit of the financial statements is localed on the
Financial Reporting Council's website at www.frc.org.uk/auditorsresponsibilities. This description
forms part of our auditor's repart.

Use of our report

This report is made solely to the Academy's Trustees, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might slate to the
Academy’s trustees those matters we are required to state to them in an auditor's report and for no
other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to
anyone other than the Academy and its Trustees, as a body, for our audit work, for this report, or for
the opiniol  we have form

Joseph Doggrell BSc (Hons) FCA (Senior Statutory Auditor)
For and on behalf of Albert Goodman , Statutory Auditor

Goodwood House
Blackbrook Park Avenue
Taunton

TAt1 2PX
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GROVE LEARNING TRUST
INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARITY TO GROVE
LEARNING TRUSTAND THE SECRETARY OF STATE FOR EDUCATION

In accordance with the terms of our engagement letter and further to the requirements of the
Department of Education {DfE) as included in the extant framework and Guide for External Auditors
and Reporting Accountants od Academy Trusts, we have carried cut an engagement to obtain limiled
assurance about whether anything has come to our attention that would suggest, in all material
respects, the expenditure disbursed and income received by Grove Learning Trust during the year to
31 August 2025 have not been applied to the purposes intended by Parliament and that the financial
fransactions do not conform to the authorities which govern them.

This report is made solely to Grove Learning Trust and the Secretary of State for Education in
accerdance with the terms of our engagement letter. Our work has been undertaken so that we might
state to Grove Learning Trust and the Secretary of State for Education those matters we are required
to state in a report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than Grove Learning Trust and the Secretary of State for
Education, for our work, for this report, or for the conclusion we have formed.

Respective responsibllities of the accounting officer of Grove Learning Trust and the reporting
accountant

The Accounting Officer is responsible, under the requirements of the Grave Learning Trust's funding
agreement with the Secretary of State for Education and the Academy Trust Handbook for ensuring
that expenditure disbursed and income received is applied for the purposes intended by Pariament
and the financial transactions conform to the authorities which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’s
ethical guidance and are to obtain limited assurance and report in accordance with our engagement
letter and the requirements of the extant Framework and Guide for External Auditors and Reporting
Accountants of Academy Trusts. We report to you whether anything has come to our attention in
carrying out our work which suggests that in all material respects, expenditure disbursed and income
received during the year to 31 August 2025 have not been applied for the purposes intended by
Parliament or that the financial transacticns do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Framework and Guide for External Auditors
and Reporting Accountant of Academy Trusts issued by DfE, which requires a limited assurance
engagement as set out in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain
information and explanations in order to provide us with sufficient appropriate evidence to express a
negative conclusion on regularity.

A fimited assurance engagement is more limited in scope than a reasonable assurance engagement
and consequently does not enable us to obtain assurance that we would become aware of all
significant matters that might be identified in a reasonable assurance engagement. Accordingly, we
do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and
propriety of the academy trust's income and expenditure.
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GROVE LEARNING TRUST
INDEPENDENT REPORTING ACCOUNTANT'S REPORT ON REGULARITY TO GROVE
LEARNING TRUSTAND THE SECRETARY OF STATE FOR EDUCATION

The work undertaken to draw to our conclusion Includes:

»*

Reviewing compliance against the requirements of the Academy Trust Handbook (September
2024);

A review of the governance policies and procedures with specific consideration of financial
planning, monitoring and control;

Gaining assurance that the lines of delegation and the limits set both internally by the academy
and by DfE have been adhered to;

A review of all meeting minutes of the board trustees;
An examination of financial transactions to identify any unusual items which may be improper; and
A review of the declaration of interests completed by the trustees.

Conclusion

In the course of our work, nothing has come to our attention which suggests that in all material
respects the expenditure disbursed and income received during the year from 1 September 2024 to
31 August 2025 has not been applied to purposes intended by Parliament and the financial
transactiong do not conform to the authorities which govern them.

N

Joseph Doggrell BSc (Hons) FCA
For and on behalf of Albert Goodman , Chartered Accountants

Goodwaood House
Blackbrook Park Avenue
Taunton

TA1 2PX
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GROVE LEARNING TRUST

STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 AUGUST 2025

(INCLUDING INCOME AND EXPENDITURE ACCOUNT)

Unrestricted
Funds
Note £

Income and endowments from:
Voluntary income
Donations and capital

grants 2 25475

Charitable activities:

Funding for the Academy
trust's educational
operations

Other trading activities
investments 5

[A ]

778,906
18,389

o+

Restricted
General
Funds

£

16,667,401

Restricted
Fixed Asset
Funds

£

150,221

2024725
Total
£

175,696

16,667,401
778,906
18,389

Total 822,770

Expenditure on:

Charitable activities:
Academy trust educational

operations 7 822,770

16,667,401

17,015,975

150,221

590,554

17,640,392

18,429,299

Net expenditure -

Transfers between funds {111,175)

Other recognised gains

and losses

Actuarial gain/{losses) on

defined benefit pension

scheme 24 -

(348,574)
(59,020)

425,000

(440,333)
170,265

(788,907)

425,000

Net movement in

(deficit)funds (141,175)

Reconciliation of funds

Total funds brought forward

at 1 September 2024 111,175

17,336

1,194,456

(270,068)

31,199,790

(363,907)

32,505,421

Total funds carried forward
at 31 August 2025 &

1,211,792

30,829,722

32,141,514
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GROVE LEARNING TRUST

STATEMENT OF FINANCIAL ACTIVITIES FOR THE YEAR ENDED 31 AUGUST 2024

(INCLUDING INCOME AND EXPENDITURE ACCOUNT)

Note

Income and endowments from:

Voluntary income

Donations and capital
grants 2

Transfer from local authority
on conversion

Charitable aclivities:

Funding for the Academy
trust's educational
operations

Other trading activities 4
Investments 5

Total

w

Expenditure on:

Charitable activities:

Academy trust educational
operations 7

Net {expenditure)income
Transfers between funds

Other recognised gains
and losses

Actuarial losses on defined
benefit pension schemes 24

Net movement in
(deficit)/funds

Reconciliation of funds

Total funds brought forward
at 1 September 2023

Total funds carried forward
at 31 August 2024

Restricted Restricted

Unrestricted General Fixed Asset 2023/24

Funds Funds Funds Total

£ £ £ £

64,499 - 104,523 169,022
818,375 - 16,752,133 17,570,508

- 10,470,743 - 10,470,743

599,619 - - 599,619
201 - - 201
1,482,694 10,470,743 16,856,656 28,810,093
2,119,520 8,781,157 442 948 11,343,625
(636,826) 1,689,586 16,413,708 17,466,468
(27,359) (153,053) 180,412 -
- {480,000) = (480,000)
{664,185) 1,056,533 16,594,120 16,986,468
775,360 137,923 14,605,670 15,518,953
111,175 1,194,456 31,199,790 32,505,421
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GROVE LEARNING TRUST
{REGISTRATION NUMBER: 07728828)
BALANCE SHEET AS AT 31 AUGUST 2025

Fixed assets
Tangible assets

Currant assets
Debtors
Cash at bank and in hand

Liabilities

Creditors: Amaounts falling due within one year
Net current assels

Total assets less current liabitities

Net assets excluding pension asset

Total net assets

Funds of the Academy:

Restricted funds
Restricted general fund
Resftricted fixed asset fund

Unrestricted funds
Unrestricted general fund

Total funds

Note

12

13

14

18
15

15

(As
restated)
2025 2024
£ £
30,867,776 31,282,114
448 283 393,772
2,322,377 2,143,979
2,770,660 2,537,751
{1,496,922) {1,314,444)
1,273,738 1,223,307
32,141,514 32,505,421
32,141,514 32,505,421
32,141,514 32,505,421
1,211,792 1,194,456
30,929,722 31,199,790
32,141,514 32,394,246
- 114,175
32,141,514 32,505,421

The financial statements on pages 28 to 59 were approved by the Trustees, and authorised for issue

on }4.4.2..25 and signed on their behalf by:

OLthol......

-M HoWroy&
Trustee
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GROVE LEARNING TRUST

STATEMENT OF CASH FLOWS FOR THE YEAR ENDED 31 AUGUST 2025

Note
Cash flows from operating activities
Net cash provided by operating activities 18
Cash flows from investing aclivities 19
Change in cash and cash equivalents in the year
Cash and cash equivalents at 1 September
Cash and cash equivalents at 31 August 20

(As

restated)

2025 2024

£ £

186,004 17,496,873
(7,606) (17,036,191)

178,398 460,682

2,143,979 1,683,297

2,322,377 2,143,979
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025

Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistentiy, except
where noted), judgements and key sources of estimation uncertainty is set out below.

Basis of preparation

The financial statements of the academy trust, which is a public benefit entity under FRS 102, have
been prepared under the historical cost convention in accordance with the Financial Reporting
Standard Applicable in the UK and Republic of Ireland (FRS 102), the Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financlal Reporting Standard applicable in the UK and Republic of Ireland (FRS
102} (Charities SORP (FRS 102)), the Academies Accounts Direction 2024 to 2025 issued by DfE,
the Charities Act 2011 and the Companies Act 2006.

Going concern

The trustees assess whether the use of going concern is appropriate i.e. whether there are any
material uncertainties related to events or conditions that may cast significant doubt on the ability of
the company to continue as a going concern. The trustees make this assessment in respect of a
period of at least one year from the date of authorisation for issue of the financial statements.

Whilst the academy trust has adequate resources to continue in operational existence for the
foreseeable future, since the year end, the trustees have decided to consider transferring the schools
within the trust to a larger trust which will likely occur by 1 September 2026. The trustees have made
this decision to allow the schools within Grove Learning Trust to have increased central team
capacity, ensure greater financial stability, offer enhanced professional development, provide access
to wider expertise in curriculum, SEND and school improvement and ultimately enable the trust to
have stronger capacity to support pupils and communities in a changing educational landscape.

Therefore, the trustees have concluded there is a material uncertainty about the academy trust's
ability to continue as a going concern. There has been no impact on the assets and liabilities in these
financial statements as a result of this assessment.

Income

All incoming resources are recognised when the academy frust has entitlement to the funds, the
receipt is probable and the amount can be measured reliably.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

1 Accounting policles {continued)

Grants

Grants are included in the Statement of Financial Activities on a receivable basis. The balance of
income received for specific purposes but not expended during the period is shown in the relevant
funds on the balance sheel. Where income is received in advance of meeting any
performance-related conditions, there is not unconditional entitlement to the income and its
recognition is deferred and included in creditors as deferred income until the performance-related
conditions are met. Where entitlement occurs before income is received, the income Is accrued.

General Annual Grant is recognised in full in the Statement of Financial Activities in the year for which
it is receivable and any abatement in respect of the period is deducted from income and recognised
as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent
amounts of capital grants are reflected in the balance sheet in the restricted fixed asset fund. Capital
grants are spent on capital projects in line with the terms and conditions of the grant. Capital grants
are recognised when there is entitlement and are not deferred over the life of the asset on which they
are expended.

Sponsorship income

Sponsorship income provided to the academy trust which amounts to a denation is recognised in the
Statement of Financial Activities in the period in which it is receivable (where there are no
performance-related conditions), where the receipt is probable and it can be measured reliably.

Donations

Donations are recognised on a receivable basis (where there are no performance-related conditions)
where the receipt is probable and the amount can be reliably measured.

Other Income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the
extent the academy trust has provided the goods or services.

Donated goods, facilities and services

Goods donated for resale are included at fair value, being the expected proceeds from sale less the
expected costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and
‘Income from other trading activities'. Upon sale, the value of the stock is charged against 'Income
from other trading activities' and the proceeds are recognised as ‘Income from other trading activities'.
Where it is impractical to fair value the items due to the volume of low value items, they are not
recognised in the financial statements until they are sald. This income is recognised within ‘Income
from other trading activities'.

Where the donated good is a fixed asset it is measured at fair value, unless it is impractical to
measure this reliably, in which case the cost of the item to the donor should be used. The gain is
recognised as income from donations and a corresponding amount is included in the appropriate fixed

asset category and depreciated over the useful economic life in accordance with the academy frust's
accounting policies.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

Accounting policies (continued)

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit
to a third party, it is probable that a transfer of economic benefits will be required in settlement and the
amount of the obligation ¢can be measured reliably. Expenditure is classified by activity. The costs of
each aclivity are made up of the fotal of direct costs and shared costs, including support costs
involved in undertaking each aclivity. Direct costs attributable to a single aclivity are allocated directly
to that activity. Shared costs which contribute to more than one activity and support costs which are
not attributable to a single activity are apportioned between those activifies on a basis consistent with
the use of resources. Central staff costs are allecated on the basis of time spent, and depreciation
charges allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverable VAT,

Expenditure on raising funds

This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes
and includes costs of all fundraising activities events and non-charitable trading.

Charitable activities

These are costs incurred on the academy trust's educational operations, including support costs and
costs relating to the governance of the academy trust apportioned to charitable activities.

Tanglble fixed assets

Assets costing £500 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment,

Where tangible fixed assets have been acquired with the aid of specific grants, either from the
government or from the private sector, they are included in the Balance Sheet at cost and depreciated
over their expected useful economic life. Where there are specific conditions attached to the funding
requiring the continued use of the asset, the related grants are credited to a restricted fixed asset fund
in the Statement of Financial Activities and carried forward in the Balance Sheet. Depreciation on the
relevant assets is charged directly to the restricted fixed asset fund in the Statement of Financial
Activities. Where tangible fixed assets have been acquired with unrestricted funds, depreciation on
such assets is charged to the unrestricted fund.

Depreciation is provided on all tangible fixed assets other than freehold land and assets under
construction, at rates calculated to write off the cost of each asset on a [straight-line/reducing balance]
basis over its expected useful life, per the table below. Where an asset comprises of two or more
components which have substantially different useful lives, each component is depreciated separately
over its useful economic life.

Assets in the course of construction are included at cost. Depreciation on these assets is not charged
until they are brought into use and reclassified to freehald or leasehold land and buildings.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate
that the carrying value of any fixed asset may not be recoverable. Shortfalls between the camying
value of fixed assets and their recoverable amounts are recognised as impairments. Impairment
losses are recognised in the Statement of Financial Activities.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

1 Accounting policies {continued)

Asset class Depreclation method and rate
Long-term leasehold land - straight line over 125 years
Leasehold property - straight line between 25 - 50 years
Fumiture and equipment - straight line between 5-10 years
Computer equipment - straight line over 4 - 20 years
Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past
event, it is probable that a transfer of economic benefit will be required in settlement, and the amount
of the settlement can be estimated reliably. Liabilities are recognised at the amount that the academy
trust anticipates it will pay to setile the debt or the amount it has received as advanced payments for
the goods or services it must provide.

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a result
of a past event which It is probabte will result in the transfer of economic benefits and the obligation
can be estimated reliably.

Provisions are measured at the best estimate of the amounts required {o setlle the obligation. Where
the effect of the time value of money is material, the provision is based on the present value of those
amounts, discounted at the pre-tax discount rate that reflects the risks specific to the liability. The
unwinding of the discount is recognised within interest payable and similar charges.

Leased assets
Rentals under operating leases are charged on a siraight-line basis over the lease term.

Taxation
The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance
Act 2010 and therefore it meets the definition of a charitable company for UK corporation tax
purposes,

Accordingly, the academy trust is potentially exempt from taxation in respect of income or capital
gains received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or
Section 256 of the Taxation of Chargeable Gains Act 1992, to the extent that such income or gains
are applied exclusively to charitable purposes.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
{(CONTINUED)

Accounting policies (continued)

Pension benefits

Retirement benefits to employees of the academy trust are provided by the Teachers' Pension
Scheme ('TPS') and the Local Government Pension Scheme ('LGPS’). These are defined benefit
schemes. The TPS s an unfunded scheme and contributions are calculated to spread the cost of
pensions over employees’ working lives with the academy trust in such a way that the pension cost is
a substantially level percentage of current and future pensionable payroll. The contributions are
determined by the Government Actuary based on of quadrennial valuations using a prospective unit
credit method. TPS is an unfunded multi-employer scheme with no underlying assets to assign
between employers. Consequently, the TPS is treated as a defined contribution scheme for
accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the
academy trust in separate trustee administered funds. Pension scheme assets are measured at fair
value and liabilities are measured on an actuarial basis using the projected unit credit method and
discounted at a rate equivalent to the current rate of return on a high-quality corporate bond of
equivalent term and currency to the liabilities. The actuarial valuations are obtained at least triennially
and are updated at each balance sheet date. The amounts charged to net income/(expenditure) are
the current service costs and the costs of scheme introductions, benefit changes, settlements and
curtailments. They are included as part of staff costs as incurred. Net interest on the net defined
benefit liability/asset is also recognised in the Statement of Financial Activities and comprises the
interest cost on the defined benefit obligation and interest income on the scheme assets, calculated
by multiplying the fair value of the scheme assels at the beginning of the period by the rate used to
discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recognised gains and losses.

Actuarial gains and losses are recognised immediately in other recognised gains and losses.

Fund accounting
Unrestricted income funds represent those resources which may be used towards meeting any of the
charitable objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources, which are to be applied to specific capital purposes
imposed by funders, where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/denaor and include grants from the Department for Education Group.

Critical accounting estimates and areas of judgement

Estimates and judgements are continually evaluated and are based on historical experience and other
factors, including expectations of future events that are believed to be reasonable under the
circumstances.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
{CONTINUED)

Accounting policles (continued)

Critical accounting estimates and assumptions

The academy trust makes estimates and assumptions concerning the future. The resulting accounting
esltimates and assumptions will, by definition, seldom equal the related actual results. The estimates
and assumptions that have a significant risk of causing a material adjustment to the carrying amounts
of assets and liabilities within the next financial year are discussed below.

The present value of the Local Government Pension Scheme defined benefit liability depends on a
number of factors that are determined on an actuarial basis using a variety of assumptions. The
assumptions used in determining the net cost {income) for pensions include the discount rate. Any
changes in these assumptions will impact the camrying amount of the pension liability. Furthermore a
roll forward approach which projects results from the latest full actuarial valuation performed at 31
March 2022 has been used by the acluary in valuing the pensions liability at 31 August 2025. Any
differences between the figures derived from the roll forward approach and a full actuarial valuation
would impact on the carrying amount of the pension liability.

The present value of the Local Government Pension Scheme as calculated by the actuary is an asset
of £3,555,000. The asset has been limited to £0 as the trustees believe that the criteria for recognition
of an asset have not been met.

Prior period adjustment

The comparative year has been resiated to increase the property valuation on conversion at
Haydonleigh Primary School by £3,925,229 in line with the DfE Valuation received during 2025.
Depreaciation has been adjusted accordingly and increased by £6,303.

Donations and capital grants

Restrictad
Fixed
Unrestricted Asset 2024/25 2023/24
Funds Funds Total Total
£ £ £ £
Other voluntary income
Capital grants DfE - 150,221 150,221 104,523
Other donations 25,475 - 25475 64,499
25,475 160,221 175,696 169,022
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GROVE LEARNING TRUST

NOTES TO THE FINANCIAL. STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025

{CONTINUED)

Funding for the Academy Trust's educational operations

DfE revenue grants
General Annual Grant (GAG)
Other DIE grants

Pupil Premium

UIFSM

PE Grant

Other government grants
Lecal authority - SEN and Early Years funding
Other Government Grants

Total grants

Other trading activities

Facilities and services income
Catering income

Educational trips and activities
Other income

lnvestment income

Short term deposits

2024/25 2023/24
Total Total
£ £
13,073,302 8,229,119
1,022,614 659,439
704,122 420,436
365,782 222,852
168,747 114,753
15,334,567 9,646,599
1,279,021 748,186
53,813 75,958
1,332,834 824,144
16,667,401 10,470,743

2024/25 2023/24

Total Total

£ £
217,288 180,864
190,841 248,942
219,316 111,189
151,461 58,624
778,906 599,619

2024/25 2023124

Total Total

£ £
18,389 201
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GROVE LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025

(CONTINUED)

Expenditure

Non Pay Expenditure

{As
restated)
Other 2024125 2023/24
Staff costs Premises costs Total Total
£ £ £ £ £
Academy's
educational
operations
Direct costs 6,152,293 - 661,428 6,813,721 4,463,538
Allocated support
costs 8,911,664 1,556,850 1,147,064 11,615,578 6,880,087
15,063,957 1,556,850 1,808,492 18,429,299 11,343,625
Net income/{expenditure) for the year includes:
2024/25 2023/24
£ £
Depreciation 589,207 438,285
Fees payable to auditor - audil 9,450 9,000
- other audit services 3,361 1,585
Charitable activities
{As
restated)
2024125 2023/24
£ £
Direct costs - educationa! operations 6,813,721 4,463,538
Support costs - educational operations 11,615,578 6,880,087
18,429,299 11,343,625
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GROVE LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025

(CONTINUED)

Charltable activities {continued)

Analysis of direct costs

Teaching and educational support staff costs
Educational supplies

Other direct costs

Technology costs

Trip costs

Total direct costs

Analysis of support costs

Support staff costs

Depreciation

Rent, rates and utilities

Insurance

Catering

Maintenance of premises and equipment
Cleaning

Professional fees

Other support costs

Total support costs

2024125 2023124
Total Total

£ £
6,152,293 3,957,843
296,296 206,458
43,920 181,906
54,730 117,331
266,482 -
6,813,721 4,463,538
{As

restated)

2024/25 2023/24
Total Total

£ £
8,911,664 4,586,273
590,554 442,948
409,567 336,509
87,057 41,048
483,528 344,057
242,303 197,777
314,426 217,063
160,959 328,007
415,520 386,405
11,615,578 6,880,087
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GROVE LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025

{CONTINUED)

Staff

Staff costs

Staff costs during the year were:

Wages and salaries

Social security costs

Operating costs of defined benefit pension schemes

Supply staff costs
Staff restructuring costs

Staff restructuring costs comprise:
Redundancy payments
Severance payments

Severance payments

The Academy trust paid 5 severance payments in the year disclosed in the following bands:

0 - £25,000
£25,001 - £50,000
£50,001 - £100,000

2024/25 2023/24
£ £
10,858,287 6,853,739
1,098,661 603,332
2,893,162 969,114
14,850,110 8,426,185
66,905 117,931
146,942 -
15,063,957 8,544,116
2024/25
£
63,693
83,249
146,942
2024/25
£
3
1
1
ms
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

Staff {continued)

Staff numbers

The average number of persons employed by the academy trust during the year was as follows:

2025 2024
No No

Charitable Activities
Teachers 130 104
Administration and support 287 270
Management 3 4
420 378

Higher paid staff

The number of employees whose employee benefits (excluding employer pension costs and employer
national insurance contributions) exceeded £60,000 was:

2024/25 20237124
No No

£60,001 - £70,000 2

£70,001 - £80,000
£80,001 - £90,000
£90,001 - £100,000
£100,001 - £110,000
£120,001 - £130,000
£150,001 - £160,000 1 -

- e N 00
[ )

1
—
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

Staff (continued)

Key management personnel

The key management personnel of the academy trust comprise the trustees and the senior
management team as listed on page 1. The total amount of employee benefits (including employer
pension contributions and employer national insurance contributions) received by key management
personne! for their services to the academy trust was £426,012 (2024: £378,086).

Central services

The academy trust has provided the following central services to its academies during the year:
» Administration services
+  Audit services

= Data protection

+ Education support

» Financial services

+ Govemnance

+ Health and Safety

+ Human Resources

« Insurance

+ Legal services

» Professional services

The academy trust charges for these services on the following basis:
5% of total budgeted income

The actual amounts charged during the year were as follows:

2024/25 2023/24

£ £
Eastrop Infant School 38,684 58,188
Southfield Junior School 66,637 74,844
Wroughton Infant School 72,029 75,263
Wroughton Junior School 108,638 120,513
Oakhurst Community Primary School 126,176 139,195
Haydonleigh Primary School 191,467 19,386
Millbrook Primary School 111,853 59,232
Peatmoor Community Primary School 67,976 32,441
Shaw Ridge Primary School 127,467 61,362
910,927 640,424
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GROVE LEARNING TRUST

NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

10 Related party transactions - trustees' remuneration and expenses

One or more trustees has been paid remuneration or has received other benefits from employment
‘with the academy trust. The principal and other staff trustees only receive remuneration in respect of
services they provide undertaking the roles of principal and staff members under their contracts of
employment, and not in respect of their role as trustees. The value of trustees’ remuneration and
other benefits was as follows:

A Griffiths (resigned 31 August 2025) (Chief Executive Officer):
Total remuneration: £150,000 - £155,000 (2024 - £125,000 - £130,000)
Other related party transactions involving the trustees are set out in note 25,

11 Trustees' and officers’ insurance

The academy trust has opted into the Department for Education's risk protection arrangement (RPA),
an alternative to insurance where UK government funds cover losses that arise. This scheme protects
trustees and officers from claims arising from negligent acts, errors or omissions occurring whilst on
Academy business, and provides cover up to £10,000,000. it is not possible to quantify the trustees
and officers indemnity element from the overall cost of the RPA scheme.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
{CONTINUED)

12 Tangible fixed assets
Leasehold Furniture

land and and Computer Motor Property 2024/25
buildings equipment equipment vehiclebnprovements Total
£ £ £ £ £ £
Cost
At 1 September
2024 31,611,529 359,512 261,442 13,995 827,456 33,073,934
Additions - 39,432 5,084 - 131,700 176,216
At 31 August
2025 31,611,529 398,944 266,526 13,995 959,156 33,250,150
Depreciation
At 1 September
2024 1,384,131 148,676 156,814 4,665 97,534 1,791,820
Charge for the
year 492,330 36,148 21,328 2,799 37,949 590,554
At 31 August
2025 1,876,461 184,824 178,142 7,464 135,483 2,382,374
Net book value
At 31 August
2025 29,735,068 214,120 88,384 6,531 823,673 30,867,776
At 31 August
2024 30,227,398 210,836 104,628 9,330 729,922 31,282,114

The Leasehold land and buildings cost at 1 September 2024 has been restated to increase the
property valuation on conversion at Haydonleigh Primary School by £3,925,229 in line with the DfE
Valuation received during 2025. Depreciation at 1 September 2024 has been adjusied accordingly
and increased by £6,303.
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

13 Debtors
2025 2024
£ £
Trade debtors 10,917 16,213
VAT recoverable 71,624 195,202
Prepayments and accrued income 365,742 182,357
448,283 393,772
14 Creditors: amounts falling due within one year

2025 2024

£ £

Trade creditors 239,743 279,562
Other taxation and social security 233,038 202,870
Other craditors 380,031 405,457
Accruals and deferred income 644,110 426,555
1,496,922 1,314,444

2025 2024

£ £

Deferred income

Deferred income at 1 September 2024 262,690 113,257
Resources deferred in the period 345,560 262,690
Amounts released from previous periods {262,690} {113,257)
Deferred income at 31 August 2025 345,560 262,690

At the balance sheet date the academy trust was holding UIFSM, trip income, catering income and
other income received in advance for the 2025/26 academic year.

Page 46



GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
{CONTINUED)

15 Funds
Balance Gains, Balance
at1 losses at 31
September Incoming Resources and August
2024 resources expended transfers 2025
£ £ £ £ £
Restricted funds
Restricted general funds
General Annual Grant {GAG) 1,194,456 13,073,302 (12,996,876} (59,090) 1,211,792
UIFSM - 365,782 {365,782) - -
Pupil Premium - 704,122 {704,122) - -
PE Grant - 168,747 (168,747) - -

Other DIE Grants 1,022,614 (1,022,614) - -
Local authority grants - 1,332,834 (1,332,834) - -
Pension reserve - (425,000) 425,000 -

Total restricted general funds 1,194,456 16,667,401 (17,015,975) 365,910 1,211,792

Restricted fixed asset funds

Transferred on Conversion 29,929,479 - {494,816} - 29,434,663
Purchased From Restricted

Funds 411,754 - {29,377) 111,175 483,552
DFC Grant 239,262 67,795 (30,332) 683 277,408
CIF Grant 619,295 82,426 (36,029) 58,407 724,099
Total restricted fixed asset

funds 31,199,790 150,221 (590,554) 170,265 30,929,722
Total restricted funds 32,394,246 16,817,622 (17,606,529) 536,175 32,141,514
Unrestricted general funds

General - 822,770 (822,770} - o
Designated for Capital 111,175 - - (111,175) -
Total unrestricted funds 111,175 822,770 (822,770)  (111,175) -
Total funds 32,505,421 17,640,392 (18,429,299) 425,000 32,141,514
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GROVE LEARNING TRUST
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED 31 AUGUST 2025
(CONTINUED)

15 Funds {continued}
Comparative information in respect of the preceding period is as follows:

Balance Gains, Balance
at1 losses at 31
September Incoming Resources and August
2023 resources expended transfers 2024
£ £ £ £ £
Restricted funds
Restricted general funds
General Annual Grant (GAG) 448923 8,228,119 (7,325,741)  (157,845) 1,194,456
UIFSM - 222,852 (222,852) - -
Pupil Premium - 420,436 {420,436) - s
PE Grant - 114,754 (114,754) - o
Other DfE Grants - 400,329 {405,121) 4,792 -
Local authority grants - 824,145 (824,145) 5 -
Pension reserve (311,000) - 791,000 (480,000) S
Mainstream Additional Grant - 259,108 {259,108) - -
Total restricted general funds 137,923 10,470,743 (8,781,157) (633,053) 1,194,456
Restricted fixed asset funds
Transferred on Conversion 13,543,083 16,752,133 {365,717) - 29,929479
Purchased From Restricted
Funds 354,998 - (27.627) 83,788 411,159
DFC Grant 169,573 57,741 {(25,257) 37,800 239,857
CIF Grant 538,036 46,782 {24,347) 58,824 619,295
Total restricted fixed asset
funds 14,605,670 16,856,656 {442,948) 180,412 31,199,790
Total restricted funds 14,743,693 27,327,399 (9,224,105) (452,641) 32,394,246
Unrestricted general funds
General 101,177 664,319 {807,491) 41,995 s
Designated for Capital - 111,175 - - 111,175
Conversion 674,183 707,200 {1,312,029) {69,354) -
Total unrestricted funds 775,360 1,482,694 (2.119,520) {27,359) 111,175
Total funds 15,618,953 28,810,093 (11,343,625) {480,000) 32,505,421
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15 Funds (continued)

The specific purposes for which the funds are to be applied are as follows:

The General Annual Grant (GAG) - Income from the DfE which is to be used for the normal running
costs of the Academy, including education and support costs.

Universal Infant Free School Meals (UIFSM) - Funding from the DfE to contribute to the costs of
providing free school meals to children in Reception, Year 1 and Year 2.

Pupil Premium - Funding received from the DfE during the year for children that qualify for free school
meals to enable the school to address the current underlying inequalities between those children and
their wealthier peers.

PE Grant - Funding received from the DIE fo improve the PE and sport provision, for the benefit of
primary aged pupils, so that they develop healthy lifestyles.

Other DfE grants - DIE grants towards the Teachers' pension and pay awards.

Local Authority - Includes High Needs funding to fund further support for pupils with additional needs
and funding towards the nursery.

Donations - Monies given to the school from the PTA and local donors, This was spent during the
year on educational trips and equipment.

Pension Reserve - The defined benefit pension scheme fund represents the Academy's share of the
assets and liabilities in the Local Government Pension Scheme. As with most pension schemes this is
currently in deficit due to an excess of scheme liabilities over scheme assets which was inherited on
conversion back to an Academy. The Academy is following the recommendations of the actuary to
reduce the deficit by making additional contributions over a number of years.

RESTRICTED FIXED ASSET FUNDS

Fixed assets on conversion represent the value of the building and other assets transferred to the new
Academy from the Local Authority,

Fixed assets purchased from the DfE capital grants represents amounts spent on fixed assets from
Devolved Capital (DFC) funding. This is funding received from the DfE to cover maintenance and the
purchase of the academy’s assets.

Fixed assets purchased from Condition improvement Fund (CIF). This is funding from the DIE to
address significant condition need, keeping education provider buildings safe and in good working
order. This includes funding projects to address health and safety issues, building compliance and
poor building conditions.
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15 Funds (continued)
Total funds analysis by academy

Fund balances at 31 August 2025 were allocated as follows:

2025 2024
£ £
Eastrop infant School 206,651 170,023
Southfield Junior School 262,471 227,414
Wroughton Infant School 372,136 293,574
QOakhurst Community Primary School (88,632) 9,369
Wroughton Junior School 724,626 666,360
Millbrook Primary School (27,148) (33,569)
Peatmoor Community Primary School 10,704 36,912
Shaw Ridge Primary School 60,034 90,285
Haydonieigh Primary School 254,291 260,988
Central services (563,341) (526,900)
Total before fixed assets and pension reserve 1,211,792 1,194,456
Restricted fixed asset fund 30,929,722 31,199,790
Pension reserve - -
Designated capital 111,175 111,175
Gains, losses and transfers {111,175) -
Total 32,141,514 32,505,421

Millbrook Primary School is carrying a net deficit of £27,148 on these funds because:
Millbrook Primary School are incurring staff wages in excess of income received.

The frust is taking the following acticn to return the academy to surplus:

The trust has taken measures to reduce spending cross the MAT in order to bolster reserves.

Oakhurst Community Primary School is carrying a net deficit of £88,632 on these funds because:
Oakhurst Community Primary School are incurring staff wages in excess of income received.
The trust is taking the following action to return the academy to surplus:

The trust has taken measures to reduce spending across the MAT in order to bolster resarves,
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15 Funds {continued}
Total cost analysis by academy

Expenditure incurred by each academy during the year was as follows:

Teaching
and
educational Other Other
support support costs
staff staff Educational (excluding Total
costs costs supplies depreciation) 2025
£ £ £ £ £
Eastrop Infant School 242,909 466,968 10,952 156,729 877,558
Southfield Junior School 383,070 467,189 24,205 174,781 1,049,245
Wroughton Infant School 425,175 496,817 28,028 201,354 1,151,374
Wroughton Junior School 789,390 731,528 42,833 230,665 1,794,416
Oakhurst Community
Primary School 753,385 1,159,792 79,011 356,711 2,348,909
Haydonleigh Primary
School 1,344,573 1,293,782 31,986 412,977 3,083,318
Peatmoor Community
Primary School 453,861 607,971 23,636 159,196 1,244,664
Shaw Ridge Primary
School 852,782 1,095,963 165,756 381,418 2,345,919
Millbrook Primary School 760,758 1,489,374 26,220 274,904 2,551,256
Central services 79,475 1,169,185 13,669 129,756 1,392,085
Academy Trust 6,085,388 8,978,569 296,296 2,478,491 17,838,744
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15 Funds (continued)

Comparative information in respect of the preceding period is as follows:

Teaching
and
educational Other Other
support support costs
staff staff Educational {excluding Total
costs costs supplles depreclation) 2024
£ £ £ £ £
Eastrop Infant School 237,016 322,455 14,755 163,562 737,788
Southfield Junior School 441,067 299,993 26,405 242,823 1,010,288
Wroughton Infant School 451,868 395,914 10,565 257,885 1,116,232
Wroughton Junior School 691,947 586,607 35,512 304,844 1,618,910
Oakhurst Community
Primary School 808,248 1,028,326 64,010 383,312 2,283,896
Haydonleigh Primary
School 117,480 99,143 551 1,846 219,120
Peatmoor Community
Primary School 214,520 277,420 20,166 92,048 604,154
Shaw Ridge Primary
School 474,545 441,591 11,483 218,015 1,145,634
Millorook Primary School 449,732 590,761 17,307 134,888 1,192,688
Central services 71.420 544,063 5,604 350,880 971,967
Academy Trust 3,957,843 4,586,273 206,458 2,150,103 10,900,677
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16 Analysis of net assets baetween funds

Fund balances at 31 August 2025 are represented by:

Restricted
Restricted Fixed
Unrestricted General Asseat Total
Funds Funds Funds Funds
£ £ £ £
Tangible fixed assets - - 30,867,776 30,867,776
Current assets - 2,708,714 61,946 2,770,660
Current liabliities - {1,496,922) - {1,496,922)
Total net assels - 1,211,792 30,929,722 32,141,514
Comparative infarmation in respect of the preceding period is as follows:
Restricted
Restricted Fixed
Unrestricted General Asset Total
Funds Funds Funds Funds
£ £ £ £
Tangible fixed assets 111,175 - 31,170,939 31,282,114
Current assels - 2,508,900 28,851 2,537,751
Current liabilities - (1,314,444) - (1,314,444)
Total net assets 111,175 1,194,456 31,199,790 32,505,421

17 Long-term commitments, including operating leases

Operating leases

At 31 August 2025 the total of the Academy trust's future minimum lease payments under

non-cancellable operating leases was:

Amounts due within one year
Amounts due between one and five years

2025
£

31,594

52,656
84,250
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18 Reconciliation of net {(expenditure)fincome to net cash inflow/{outflow) from oparating

activities

(As
restated)
2025 2024
£ £
Net (expenditure)fincome (788,907) 17,466,468
Depreciation 590,554 442,948
Capital grants from DfE and other capital income (150,221) {104,523)
Interest receivable (18,389) (201)
Defined benefit pension scheme cost less contributions payable 425,000 {787,000)
Defined benefit pension scheme finance cost - {4,000)
(Increase)/decrease in debtors {54,5611) 96,064
Increase in creditors 182,478 387,117
Net cash provided by Operating Activities 186,004 17,496,873
19 Cash flows from Investing activities
2025 2024
£ £
Dividends, interest and rents from investments 18,389 201
Purchase of tangible fixed assets (176,216) (277,607)
Capital funding received from sponsors and others 150,221 104,523
Net cash used in investing activities (7,606) (172,883)
20 Analysis of cash and cash equivalents
2025 2024
£ £
Cash in hand and at bank 2,322,377 2,143,979
Total cash and cash equivalents 2,322,377 2,143,979
21 Analysis of changes in net debt
At 1 At 31
September August
2024 Cash flows 2025
£ £ £
Cash 2,143,979 178,398 2,322,377
Total 2,143,979 178,398 2,322,377
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22 Contingent assets

At the 31 August 2025 the Local Government Pension Scheme (LGFPS} actuary valuation reported a
net asset of £3,555,000. The trustees have considered the valuation and whilst the academy may
benefit from a reduction in employer contributions in the future, this is not definite and based on a
number of external factors. As a result, the trustees consider this asset to be a contingent asset and
have not recognised this asset in the balance sheet at the year end. The actuarial gain in the
Statement of Financial Activities has been reduced accordingly.

23 Member liahility

Each member of the charitable company undertakes to contribute to the assets of the company in the
event of it being wound up while he/she is a member, or within one year after he/she ceases to be a
member, such amount as may be required, not exceeding £10 for the debts and liabilities contracted
before he/she ceases to be a member.

24 Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers’ Pension
Scheme England and Wales (TPS) for academic and related slaff, and the Local Government
Pension Scheme (LGPS) for non-teaching staff, which is managed by Wiltshire pension fund. Both
are multi-employer defined benefit schemes.

The latest actuarial valuation of the TPS related {o the period ended 31 March 2020 and of the LGPS
to the period ended 31 March 2022.

Contributions amounting to £191,392, were payable to the schemes at 31 August 2025 (2024:
£191,591) and are included in creditors.

Teachers' Pension Scheme
The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed

by the Teachers' Pension Scheme Regulations 2014. Membership is automatic for teachers in
academies All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both member and employer makes contributions, as a
percentage of salary - these contributions are credited to the Exchequer. Retirement and other
pension benefits are paid by public funds provided by Parliament.
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24 Pension and similar obligations {continued)

Valuation of the Teachers' Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of
the TPS in accordance with the Public Service Pensions (Valuations and Employer Cost Cap)
Directions 2014 published by HM Treasury every 4 years. The aim of the review is to ensure
scheme costs are recognised and managed appropriately and the review specifies the level of
future contributions.

Actuarial scheme valuations are dependent on assumptions about the value of future costs, design
of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at
31 March 2020. The valuation report was published by the Department for Education on 27
October 2023, with the SCAPE rate, set by HMT, applying a notional investment return based on
1.7% above the rate of CPI. The key elements of the valuation outcome are:

The key elements of the valuation and subsequent consultation are:

« employer contribution rates set at 28.68% of pensionable pay (including a 0.08% administration
levy). This is an increase of 5% in employer contributions and the cost control result is such that no
change in member benefits is needed.

« Total scheme liabilities {pensions currently in payment and the estimated cost of future benefits)
for service to the effective date of £262,000 milion and notional assets (estimated fulure
contributions together with the notional investments held at the valuation date) of £222,200 million,
giving a notional past service deficit of £39,800 million

The result of this valuation was implemented on 1 April 2024.The next valuation result is due to be
implemented from 1 April 2027.

The employer’'s pansicn costs paid to TPS in the period amounted to £511,958 (2024: £209,716).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme.
The academy trust has accounted for its confributions to the scheme as if it were a defined
contribution scheme. The academy trust has set out above the information available on the scheme.

Local government pension scheme

The LGPS is a funded defined-benefit scheme, with the assets held in separate trustee-administered
funds. The total contribution made for the year ended 31 August 2025 was £1,350,000 (2024 -
£938,000), of which employer's contributions totalled £1,111,000 (2024 - £773,000) and employees’
contributions totalled £239,000 (2024 - £165,000). The agreed contribution rates for future years are
28.4 per cent for employers and 5.5 per cent for employees.

Parliament has agreed, at the request of the Secretary of State for Education, to a guarantee that, in
the event of an academy trust closure, outstanding Local Government Pension Scheme liabilities
would he met by the Department for Education. The guarantee came into force on 18 July 2013 and
on 21 July 2022, the Department for Education reaffirmed its commitment to the guarantee, with a
parliamentary minute published on GOV.UK.
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24 Pension and simllar obligations {continued}

Principal actuarial assumptions

2025 2024

% %

Rate of increase in salaries 3.10 3.20
Rate of increase for pensions in payment/inflation 2.60 2.70
Discount rate for scheme liabilities 6.10 5.00

The current mortality assumptions include sufficient allowance for future improvements in the mortality
rates. The assumed life expectations on retirement age 65 are:

2025 2024
Retiring today
Males retiring today 21.60 21.50
Females reliring today 24.20 24.80
Retiring in 20 years
Males retiring in 20 years 22.20 20.50
Females retiring in 20 years 25.40 25.90
Sensitivity analysis
2025
£
Discount rate +0.1% 9,035,000
Discount rate -0.1% 9,389,000
Mortality assumption — 1 year increase 9,432,000
Mortality assumption — 1 year decrease 8,993,000
CPl rate +0.1% 9,382,000
CPI rate -0.1% 9,043,000
The academy trust's share of the assets in the scheme were:
2025 2024
£ £
Equities 5,361,300 4,518,360
Corporate bonds 4,340,100 3,118,820
Property 2,680,650 2,581,920
Cash and other liquid assets 510,600 537,900
Total market value of assets 12,892,650 10,758,000

The actual return on scheme assels was £753,135 (2024 - £892,914).
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24 Pension and similar obligations {continued)

Amounts recognised in the statement of financial activities

Current service cost
Interest income
Interest cost

Admin expenses

Total amount recognized in the SOFA

Changes in the present value of defined benefit obligations were as follows:

At start of period

Current service cost

interest cost

Employee contributions
Actuarial (gain)/loss

Benefits paid

Effect of non-routine settlements

At 31 August

Changes in the fair value of academy's share of scheme assets:

At start of period

Interest income

Actuarial gain/{loss)

Employer contributions
Employee contributions

Benefits paid

Effect of non-routine settlements

At 31 August

2025 2024
£ £
(734,000) (548,000)
571,000 350,000
(509,000) (346,000)
(14,000) -
(686,000) (544,000)
2025 2024
£ £
10,060,000 3,588,000
734,000 548,000
509,000 346,000
239,000 165,000
(2,328,000) (66,000)
(4,000) 90,000
- 5,389,000
9,210,000 10,060,000
2025 2024
£ £
10,758,000 3,277,000
571,000 350,000
104,000 152,000
1,111,000 773,000
239,000 165,000
(4,000) 90,000
(14,000) 5,951,000
12,765,000 10,758,000
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25 Related party transactions

Owing to the nature of the academy trust and the composition of the board of Trustees being drawn
from focal public and private sector organisations, transactions may take place with organisations in
which the trustees have an interest.

There were no related party transactions in the year, other than certain trustees' remuneration and
expenses already disclosed in note 10.

26 Events after the end of the reporting period

Since the year end, the trustees have decided to explore Grove Learning Trust joining with a larger
multi academy trust which will likely occur within the next 12 months,
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